
 Betty Hill, pictured 
above, has volunteered as 
a Friday morning regular 
in our ADS program right 
from the start almost 
seven years ago.  Betty’s 
twin granddaughters, 
Caroline and Claire have 
visited often and have 
been a source of joy for 
us as we have watched 
them growing up.  Betty, 
a member of the Black-
man F.C.E., has coordi-
nated donations from that 
group. Thank you Betty, 
for your generosity and 
many kindnesses.  
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AARP Members Volunteer A National 
Day of Service to ADS Programs  

 Carl Rigsby and  Jessica Lendon, MTSU Intern,  
complete a craft project during AARP day of service 

Yukiko Nishimura, MTSU Intern, works with 
Carmen Bentley during AARP project 

ADS Staff:  Tina O’Brien, May Cald-
well, Lori Domer, & Nancy Gordon 

Special thanks to the Mur-
freesboro Chapter of the 

AARP 
These lovely folks partici-
pated in a national Day of 
Caring to ADS and       as-
sisted living facilities.  
Message from Rebecca 
Kelly, State President, “We 
want to do this for a couple 
of reasons – one, so that we 
can all better understand the 
great work you all do in our 
communities, and two, to 
provide a service that you 
think will be meaningful for 
the residents/participants/
consumers. Thanks for let-
ting us know and for con-
tinuing to partner with us as 
we move forward to make 
long-term care options better 
for all families in Tennes-
see!” 

JoAnn Lamento, Carmen Bentley, Arthur Foxworth, Anna  
Simpson, Joyce Cumberbatch, Jessie Jackson, Tina O’Brien 

(standing) .  Mary Thaxton, Grace Delahunt, Carl Rigsby (seated)  
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The Green House is a small 
intentional community for a 
group of elders and staff, it is 
intended to be a vessel for the 
enactment of the most positive 
elderhood possible. It is a 
place that focuses on life, and 
its heart is found in the rela-

tionships that flourish there. 
A radical departure from tra-
ditional skilled nursing 
homes and assisted living 
facilities, Green House al-
ters facility size, interior de-
sign, staffing patterns, and 
methods of delivering 
skilled professional services. 
Developed by Dr. William 
Thomas and rooted in the 
tradition of the Eden Alter-
native, a model for cultural 
change within nursing facili-

ties, the Green House is in-
tended to de-institutionalize 
long-term care by eliminating 
large nursing facilities and cre-
ating habilitative, social set-
tings. Its primary purpose is to 
serve as a place where elders 
can receive assistance and sup-
port with activities of daily liv-
ing and clinical care, without 
the assistance and care becom-
ing the focus of their existence. 
The Green House is designed 
to be a home for eight to ten 
elders. It blends architecturally 
with neighboring homes, in-
cludes vibrant outdoor space, 
and utilizes aesthetically ap-
pealing interior features. The 
first Green House were de-
signed by Richard McCarty, 
the McCarty Company, in Tu-
pelo Mississippi. Richard and 
Dr. Thomas collaborated to 
create an environment that 
would be a home to the elders. 
The result was a house where 
each elder has a private living 

space with a private bathroom. 
Elder's rooms receive high lev-
els of sunlight and are situated 
around the hearth, an open 
kitchen and dining area. While 
adhering to all codes required 
by licensure, Green Houses 
look and feel like a home, and 
contain few medical signposts.  
PRINCETON, N.J., – The 
Robert Wood Johnson Founda-
tion (RWJF) has awarded a 
$10 million grant to help spur 
the widespread adoption of the 
"Green House," an innovative 
model for skilled nursing care. 
The Green House is a total re-
thinking of the architecture, 
organization, staffing and phi-
losophy of care normally asso-
ciated with nursing homes. 
The five-year grant to the NCB 
Development Corp. will allow 
NCBDC staff to provide tech-
nical assistance and pre-
development loans to support 
organizations that want to es-
tablish a Green House. Within 
the next five years, NCBDC 
hopes to establish at least one 
Green House in every state. 
“Through our partnership, we 
intend to propel the Green 
House into the mainstream of 
long-term care," said RWJF 
President and CEO Risa 
Lavizzo-Mourey, MD, MBA. 
"By doing so, we will help 
provide frail and disabled indi-
viduals who otherwise would 
live in a traditional nursing 
home with the option of com-
munity-based housing where 
they have autonomy, dignity, 
and choice, while remaining 
part of a community and re-
ceiving the full range of clini-
cal services.". 
A separate clinical support 
team includes nurses, social 
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Adult Day Services 
Days/Hours 
Monday-Friday 

8:00 a.m. to 5:00 p.m. 
(extended day 7:45 am 

to 5:15 pm) 

 
Costs 

Half Day (1-4 hrs) 
$17.50 

Full Day (4-9 hrs) $30 
Extended Day     $35 
Respite Care (on call) 
   (1-4 hrs)          $20 
   (4-9 hrs)          $35 

workers, therapists, medical 
directors, nutritionists and 
pharmacists. One nurse from 
the clinical team serves the 

residents in two Green Houses, 
& the other clinical profession-
als visit the houses regularly. 
The people who work and 
live in a Green House collabo-
rate to create a daily routine 
that meets individual needs, 
much as they did in their own 
homes. If they wish, people 
who live there can cook meals, 
prepare snacks and help with 
light housekeeping & laundry. 
There is no institutional rou-
tine in terms of medical care, 
allowing residents to be more 
independent. "For decades, we 
have organized the life of the 
elder or disabled individual in 
a skilled nursing facility 
around the needs of the institu-
tion," said Rabig. "But in a 
Green House, clinical care and 
activities are organized around 
the needs of the individuals 
who live there." She noted that 
a Green House is designed to 
be a person’s home for life. 
Pilot Project Results 
· High satisfaction levels from 
residents, family and staff · 
Fewer complaints at state level 
· No unexplained weight loss, 
and almost no nutritional sup-
plement use · Less decline in 
Activities of Daily Living 
(ADL) · Staff turnover of less 
than 10 percent · No transfer-
related back injuries in elders 
or staff · Less prevalence of 
depression · Less incontinence 
without a toileting plan · Less use 
of anti-psychotics.  www.rwjf.org 
http://thegreenhouseproject.
com 

Tina, May, Lori, & Nancy 

DEVELOPING SMALL COMMUNITY HOMES AS  
ALTERNATIVES TO NURSING HOMES   

"Green House" Model a New Approach to Long-Term Care 

The Green House 
is a total rethinking 
of the architecture, 
organization, staff-
ing and philosophy 

of care normally  
associated with  
nursing homes.  


